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Petitions to the 2012 General Conference 

Submitted by the Conference Petitions Committee, 

on behalf of each individual submitter 

Editor’s Note: 

The Wisconsin Conference Petitions Committee is charged with the responsibility of 

gathering petitions to the 2012 General Conference from Wisconsin United Methodists 

who seek the endorsement of the Annual Conference for their petitions.  The Committee 

made information about the General Conference Petition Process available to all 

Wisconsin United Methodists.  Petitions were received either by Email or in hard copy 

from February 1, 2011 thru March 15, 2011. 

The Petitions Committee then reviewed and revised petitions for alignment with the 

petitions submission guidelines which were received from the General Conference 

petitions secretary, and prepared them for inclusion in the Pre-Conference materials.  The 

revised petitions were sent to the original submitters for their approval.   

The petitions have been prepared including the rationale for the petition which was 

submitted by the petitioner.  There were a number of duplicate submissions, which were 

combined, but with individual rationales and signatures included. 

The petitions were then submitted to the Conference Secretary, who did the final 

formatting for inclusion of the Petitions in the Pre-Conference Workbook. 

The Petitions Committee will be making a presentation during each of the four regional 

Pre-Conference Briefings on May 21 about the General Conference Petitions and the 

process we will use to discuss and vote on them at the Annual Conference Session. 

During the Annual Conference Session there will be three 30-minute sessions at which 

the petitions are reviewed.  There will be opportunity for two 90-second speeches in 

favor of concurrence and two 90-second speeches opposed to concurrence. Speeches will 

address the rationales for the petitions; they will not debate the language of individual 

petitions. The Annual Conference will vote on concurrence or non-concurrence for each 

petition at the final 30-minute session. This means we are simply voting to send each 

petition ―as is‖ from Wisconsin or not to send them ―as is‖ from Wisconsin. If you do not 

think a petition is helpful in its current state, you should vote for non-concurrence. The 

petitioners can still send the petitions over their own signatures. 

Petitions with which Annual Conference concurs will be submitted to General 

Conference as coming from the Wisconsin Annual Conference by September 27, 2011.  

Petitions with which Annual Conference does not concur may be submitted to General 

Conference by the individual petitioners but will not carry the Wisconsin Annual 

Conference name. 

United Methodist individuals or organizations may submit petitions to General 

Conference up to September 27, 2011. You can find instructions in PDF format at 

http://www.umc.org under the tab Our Church →General Conference 2012. 

This year the Petitions Committee has arranged the General Conference petitions into 13 

groups according to general subject matter.  There are a total of 29 petitions in the 13 

groups:  

http://www.umc.org/
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text of the 2008 Book of Discipline is printed in normal strikethrough text. 

 

Petition Group A: Sexuality [6] 

Petition #01: MARRIAGE EQUALITY (¶161B) 

Submitted By: Jeffrey J. Virchow, Legislation Coordinator, Wisconsin United 

Methodist Federation for Social Action 

Author’s Rationale: Language that denies what God has made holy—a covenant of 

marriage between two loving individuals—is manifestly unchristian discrimination, 

creates barriers in love and ministry, promotes unholiness, and undercuts evangelism and 

disciple-making to all God’s children and our efforts to recruit and maintain qualified 

clergy. 

The Petition: 

Be it resolved that ¶161B be amended as follows: 

B) Marriage—We affirm the sanctity of the marriage covenant that is expressed in 

love, mutual support, personal commitment, and shared fidelity between a man and a 

woman. We believe that God’s blessing rests upon such marriage, whether or not 

there are children of the union. We reject social norms that assume different 

standards for women than for men in marriage. We support laws in civil society that 

define marriage as the union of one man and one woman. 

Amend Footnote 3 of ¶311.2 (d) as follows (Found in the twelfth paragraph of the 

footnote, on p. 215 of the 2008 BOD): 

Furthermore, the Principles state that ―we affirm the sanctity of the marriage 

covenant that is expressed in love, mutual support, personal commitment, and shared 

fidelity between a man and a woman. We believe that God’s blessing rests upon such 

marriage, whether or not there are children of the union. We reject social norms that 

assume different standards for women than for men in marriage.‖ Also, ―we affirm 

the integrity of single persons, and we reject all social practices that discriminate or 

social attitudes that are prejudicial against persons because they are single.‖ 

Wisconsin Conference Voting Results: Yes: 354 No: 270 Abstain: 10 
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Petition #02: REMOVE CONDEMNATORY LANGUAGE ON 

HOMOSEXUALITY (¶161F) 

Submitted By: Leigh M. Roberts, Chairperson, Wisconsin Annual Conference 

Board of Church and Society 

Author’s Rationale: This judgmental, condemnatory language is in conflict with the 

present state of scientific knowledge and societal acceptance. Such language puts United 

Methodism at odds with the positions of other denominations most closely related to it 

and with the emerging ecumenical consensus. Most important, this language is manifestly 

unchristian. 

Submitted By: Jeffrey Virchow, Legislation Coordinator, Wisconsin United 

Methodist Federation for Social Action 

Author’s Rationale: Language that denies what God has made holy—a covenant of 

marriage between two loving individuals—is manifestly unchristian discrimination, 

creates barriers in love and ministry, promotes unholiness, and undercuts evangelism and 

disciple-making to all God’s children and our efforts to recruit and maintain qualified 

clergy. 

The Petition: 

Be it resolved that ¶161F be amended as follows: 

F) Human Sexuality – We affirm that sexuality is God’s good gift to all persons. We 

call everyone to responsible stewardship of this sacred gift.  Although all persons are 

sexual beings whether or not they are married, sexual relations are affirmed only 

with the covenant of monogamous, heterosexual marriage. We deplore all forms of 

the commercialization, abuse and exploitation of sex. We call for strict global 

enforcement of laws prohibiting the sexual exploitation of children and for adequate 

protection, guidance and counseling for abused children. All persons, regardless of 

age, gender, marital status, or sexual orientation, are entitled to have their human and 

civil rights ensured and to be protected against violence. The Church should support 

the family in providing age-appropriate education regarding sexuality to children, 

youth and adults.  We affirm that all persons are individuals of sacred worth, created 

in the image of God. All persons need the ministry of the Church in their struggles 

for human fulfillment, as well as the spiritual and emotional care of a fellowship that 

enables reconciling relationships with God, with others, and with self. The United 

Methodist Church does not condone the practice of homosexuality and considers this 

practice incompatible with Christian teaching. We affirm that God’s grace is 

available to all. We will seek to live together in Christian community, welcoming, 

forgiving, and loving one another as Christ has loved and accepted us. We implore 

families and churches not to reject or condemn lesbian and gay members and friends. 

We commit ourselves to be in ministry for and with all persons. 

Wisconsin Conference Voting Results: Yes: 375 No: 256 Abstain: 5 

 



 

 

 

2011 Wisconsin Conference Journal 

268 Petitions to the 2012 General Conference 

 

 

 

 

 

Petition #03: UPDATE CIVIL EQUAL RIGHTS (¶162J) 

Submitted By: Leigh M. Roberts, Chairperson, Wisconsin Annual Conference 

Board of Church and Society 

Author’s Rationale: Civil legal language now includes blocks of contractual rights and 

responsibilities under the categories of civil marriage and civil unions. These blocks, 

regionally defined by law, simplify access to basic equality in the civil arena and may 

include over 1,000 rights and responsibilities. 

Submitted By: Jeffrey J. Virchow, Legislation Coordinator, Wisconsin United 

Methodist Federation for Social Action 

Author’s Rationale: Language that denies what God has made holy—a covenant of 

marriage between two loving individuals—is manifestly unchristian discrimination, 

creates barriers in love and ministry, promotes unholiness, and undercuts evangelism and 

disciple-making to all God’s children and our efforts to recruit and maintain qualified 

clergy. 

The Petition: 

Be it resolved that ¶162J be amended as follows: 

J) Equal Rights Regardless of Sexual Orientation – Certain basic human rights and 

civil liberties are due all persons. We are committed to supporting those rights and 

liberties for all persons, regardless of sexual orientation. We see a clear issue of 

justice in protecting the rightful claims where people have shared material resources, 

pensions, guardian relationships, mutual powers of attorney, civil marriage, civil 

unions, and other such lawful claims typically attendant to contractual relationships 

that involve shared contributions, responsibilities, and liabilities, and equal 

protection before the law. Moreover, we support efforts to stop violence and other 

forms of coercion against all persons, regardless of sexual orientation. 

Wisconsin Conference Voting Results: Yes: 394 No: 237 Abstain: 4 

Petition #04: REMOVE DISCRIMINATORY LANGUAGE ABOUT 

HOMOSEXUALITY (¶311.2) 

Submitted By: Leigh M. Roberts, Chairperson, Wisconsin Annual Conference 

Board of Church and Society 

Author’s Rationale: This section seeks to ―elevate the standards‖ of ―moral and social 

responsibility of ordained ministers,‖ by directing examination by district and conference 

committees. Stringent moral qualifications for ordained ministry are essential, but they 

have no relevance to the sexual orientation of the candidate. Such unchristian 

discrimination should be eliminated. 

The Petition: 

Be it resolved that ¶311.2(d) note 3, paragraph 12 (p. 215 of the 2008 Book of 

Discipline) be amended as follows: 

In the Social Principles, the General Conference has said that ―we do not condone 

the practice of homosexuality and consider this practice incompatible with Christian 
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teaching.‖ Furthermore, The Social Principles state that ―we affirm the sanctity of 

the marriage covenant that is expressed in love, mutual support, personal 

commitment, and shared fidelity between a man and a woman. We believe that 

God’s blessing rests upon such marriage, whether or not there are children of the 

union. We reject social norms that assume different standards for women than for 

men in marriage.‖ Also, ―we affirm the integrity of single persons, and we reject all 

social practices that discriminate or social attitudes that are prejudicial against 

persons because they are single.‖ 

Wisconsin Conference Voting Results: Yes: 352 No: 272 Abstain: 12 

Petition #05: END DISCRIMINATION AND CONFUSION IN FUNDING 

¶613.20) 

Submitted By: Leigh M. Roberts, Chairperson, Wisconsin Annual Conference 

Board of Church and Society 

Author’s Rationale: Holy conferencing and education are valued processes of United 

Methodism. This paragraph creates confusion and impairs holy conferencing regarding 

our relationship with our homosexual brothers and sisters. This deletion frees duly 

elected, employed, or appointed annual conference boards, agencies, commissions, and 

councils to resource the church as is their charge. 

The Petition: 

Be it resolved that ¶613.20 be deleted: 

20. To ensure that no annual conference board, agency, committee, commission, or 

council shall give United Methodist funds to any gay caucus or group, or otherwise 

use such funds to promote the acceptance of homosexuality or violate the expressed 

commitment of the UMC ―not to reject or condemn lesbian and gay members and 

friends‖ (¶161.F). The council shall have the right to stop such expenditures. This 

restriction shall not limit the Church’s ministry in response to the HIV epidemic, nor 

shall it preclude funding for dialogs or educational events where the Church’s 

official position is fairly and equally represented. 

Wisconsin Conference Voting Results: Yes: 381 No: 241 Abstain: 7 

Petition #06  END DISCRIMINATION AND CONFUSION IN FUNDING 

(¶806.9) 

Submitted By: Leigh M. Roberts, Chairperson, Wisconsin Annual Conference 

Board of Church and Society 

Author’s Rationale: Holy conferencing and education are valued processes of United 

Methodists. This paragraph creates confusion and impairs holy conferencing regarding 

our relationship with our homosexual brothers and sisters. This deletion frees duly 

elected, employed, or appointed annual conference boards, agencies, commissions, and 

councils to resource the church as is their charge. 

The Petition: 
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Be it resolved that ¶806.9 be deleted: 

9. It shall be responsible for ensuring that no board, agency, committee, commission, 

or council shall give United Methodist funds to any gay caucus or group, or 

otherwise use such funds to promote the acceptance of homosexuality or violate the 

expressed commitment of The United Methodist Church ―not to reject or condemn 

lesbian and gay members and friends: (¶161.F). The council shall have the right to 

stop such expenditures. It shall not limit the Church’s ministry in response to the 

HIV epidemic.  

Wisconsin Conference Voting Results: Yes: 379 No: 250 Abstain: 7 

 

Petition Group B: Sexual Brokenness [1] 

Petition #07  INCLUSIVE WORDING ON SEXUAL BROKENNESS (¶161F) 

Submitted By: Kendall Schlittler, Licensed Local Pastor, Member of Wisconsin 

Annual Conference 

Author’s Rationale: Rather than focusing on one form of sexual brokenness, the Church 

must hold all persons accountable. Whatever the sexual tendencies, persons should 

esteem God's design and live faithfully within His divine limits. This means that all 

professing Christians need to refrain from scripturally defined deviant sexual behaviors. 

The Petition: 

Be it resolved that ¶161F be amended as follows: 

We affirm that all persons are individuals of sacred worth, created in the image of 

God. All persons need the ministry of the Church in their struggles for human 

fulfillment, as well as the spiritual and emotional care of a fellowship that enables 

reconciling relationships with God, with others, and with self. The United Methodist 

Church does not condone the practice of homosexuality and consider this practice 

incompatible with Christian teaching. We affirm that God's grace is available to all. 

We will seek to live together in Christian community, welcoming, forgiving, and 

loving one another, as Christ has loved and accepted us. We implore families and 

churches not to reject or condemn lesbian and gay members and friends. We commit 

ourselves to be in ministry for and with all persons. to bring Him glory in every 

facet of life, including human sexuality. To that end the United Methodist 

Church rejects all forms of sexual brokenness, including: marital infidelity, 

pornography, prostitution, fornication, adultery, and the practice of 

homosexuality since all are incompatible with scriptural Christianity. We 

affirm that all persons are in need of the convicting and justifying grace of Jesus 

Christ along with the transforming and sanctifying presence of the Holy Spirit. 

Equipped with the grace and truth of God, we implore churches to minister 

love, forgiveness, and healing to the sexually broken that each person might be 

made whole by embracing God's design for human sexuality.  

Wisconsin Conference Voting Results: Yes: 279 No: 353 Abstain: 3 
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Petition Group C: Amicable Separation [1] 

Petition #08  NEW RESOLUTION FOR AMICABLE SEPARATION 

Submitted By: The Reverend Wendell Williams, Elder in Full Connection, 

Wisconsin Annual Conference 

Author’s Rationale: Whereas, the United Methodist Church is experiencing  theological 

division,  with deep disagreements over authority of Scripture, who is Jesus Christ, the 

bodily resurrection, the nature of salvation and the possibility of continuing revelation 

(among many foundational doctrines); and whereas, this theological divide is reflected in 

our conversations over homosexuality and over the full inclusiveness of GLBT persons in 

the life of the church, including ordination, for some 40 years; and whereas, many clergy 

and laity either disagree openly or covertly with the Doctrinal Standards and practices of 

the United Methodist Church as set forth in the  Book of Discipline,2008 ; and whereas, 

lack of accountability to, and conformity with, the requirements of The Book of 

Discipline seem to be leading to further division, rather than unity in the General 

Conference while taking up much valuable time and energy; and whereas, The General 

Conference has seen members on both sides of the theological division leave the United 

Methodist Church and thus being one of the possible factors of our denominational 

decline; and whereas, in the words of Gamaliel, ―I advise you: Leave these men alone! 

Let them go! For if their purpose or activity is of human origin, it will fail. But if it is 

from God, you will not be able to stop these men; you will only find yourselves fighting 

against God.‖ (Acts 5:38-39 NIV); and whereas, we are to be about ―Making Disciples of 

Jesus Christ for the Transformation of the World‖ and not ―protecting our assets‖ as 

might be implied in the trust clause; therefore 

The Petition: 

Be it resolved that: 

The United Methodist Church allow individuals and congregations who cannot abide 

by the current Book of Discipline to separate from the denomination with the 

church’s blessing and best wishes; and 

Be it further resolved that: 

The 2012 General Conference of the United Methodist Church appoint a 

theologically diverse and balanced task force to develop a process that would allow 

congregations to amicably separate from their Annual Conference while keeping 

their church buildings and property so that they may be about ―Making Disciples of 

Jesus Christ for the Transformation of the World,‖ as they see themselves led by the 

Holy Spirit.  

Wisconsin Conference Voting Results: Yes: 238 No: 383 Abstain: 13 
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Petition Group D: Sexuality In Relation To Appointments [4] 

Petition #9  END DISCRIMINATION AGAINST HOMOSEXUAL CLERGY 

(¶304.3) 

Submitted By: Leigh M. Roberts, Chairperson, Wisconsin Annual Conference 

Board of Church and Society 

Author’s Rationale: Homosexual clergy, both single and partnered, have both 

maintained the highest standards of holy living and served our church in all levels of 

ordained ministry since our denomination’s formation. This paragraph’s double standard 

promotes secrecy and erects a barrier to keeping qualified clergy, both homosexual and 

heterosexual, serving our church. 

The Petition: 

Be it resolved that ¶304.3 be deleted: 

4. While persons set apart by the Church for ordained ministry are subject to all the 

frailties of the human condition and the pressures of society, they are required to 

maintain the highest standards of holy living in the world. The practice of 

homosexuality is incompatible with Christian teaching. Therefore self avowed 

practicing homosexuals are not to be certified as candidates, ordained as 

ministers, or appointed to serve in The United Methodist Church.  

Wisconsin Conference Voting Results: Yes: 373 No: 256 Abstain: 6 

 

Petition #10  MORAL STANDARDS OF HOMOSEXUAL CLERGY (¶311.2) 

Submitted By: Leigh M. Roberts, Chairperson, Wisconsin Annual Conference 

Board of Church and Society 

Author’s Rationale: Clergy are required to uphold the highest standards of holy living in 

the church and in the world. Homosexual clergy are fully capable of fulfilling these 

standards. The same expectations of Christian conduct apply regardless of sexual 

orientation. The idea that homosexual persons are inherently immoral is absolutely false. 

The Petition: 

Be it resolved that ¶311.2(d) note 3, paragraph 4(p. 212 of the 2008 Book of 

Discipline) be deleted: 

The General Conference, in response to expressions throughout the Church regarding 

homosexuality and ordination, reaffirms the present language of the Discipline 

regarding the character and commitment of persons seeking ordination and affirms 

its high standards.  

Wisconsin Conference Voting Results: Yes: 376 No: 251 Abstain: 8 
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Petition #11  OFFER BLESSINGS OF CHRISTIAN MARRIAGE TO 

HOMOSEXUAL COUPLES / MARRIAGE EQUALITY (¶341.6) 

Submitted By: Jeffrey Virchow, Legislation Coordinator, Wisconsin United 

Methodist Federation for Social Action 

Author’s Rationale: Language that denies what God has made holy—a covenant of 

marriage between two loving individuals—is manifestly unchristian discrimination, 

creates barriers in love and ministry, promotes unholiness, and undercuts evangelism and 

disciple-making to all God’s children and our efforts to recruit and maintain qualified 

clergy. 

Submitted By: Leigh M. Roberts, Chairperson, Wisconsin Annual Conference 

Board of Church and Society 

Author’s Rationale: Homosexual families bring blessings to our churches. United 

Methodist clergy have conducted Union services for these families since our 

denomination’s formation. This double standard impedes pastoral care and fulfillment of 

the clergy covenant. This discrimination undercuts Evangelism to all God’s children and 

our efforts to recruit and maintain qualified clergy. 

The Petition: 

Be it resolved that ¶341.6 be deleted: 

5. Ceremonies that celebrate homosexual unions shall not be conducted by our 

ministers and shall not be conducted in our churches.  

Wisconsin Conference Voting Results: Yes: 340 No: 282 Abstain: 13 

Petition #12  END DISCRIMINATION IN CLERGY CHARGES (¶2702.1) 

Submitted By: Jeffrey J. Virchow, Legislation Coordinator, Wisconsin United 

Methodist Federation for Social Action 

Author’s Rationale: Language that denies what God has made holy—a covenant of 

marriage between two loving individuals—is manifestly unchristian discrimination, 

creates barriers in love and ministry, promotes unholiness, and undercuts evangelism and 

disciple-making to all God’s children and our efforts to recruit and maintain qualified 

clergy. 

Submitted By: Leigh M. Roberts, Chairperson, Wisconsin Annual Conference 

Board of Church and Society 

Submitted By: Stephen L. Lohr, Member, Caldwell United Methodist Church 

Additional Signatures from Caldwell UMC: Carol R. Lohr; Jean 

D. Hawley, Marianne, Lukas, Barbara Ann Foster, Jennifer 

Hensgen, Charles Herman, Peter A. Lukas, Donald W. Foster Sr., 

Todd E. Schmidt, Deanna L. Shimko, Elouise Benner, Jennie 

Sanchez 

Submitted By: Tim Weiland, Member, Bethel United Methodist Church 
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Submitted By: Robert Garvens, Member, St. James United Methodist Church 

Authors’ Rationale: The United Methodist Church repeatedly expresses concern about 

the recruitment of superior Clergy candidates, especially young persons. Probably there is 

nothing which so impedes the Recruitment of young candidates as this section of the 

Discipline and others similarly Discriminatory. Bigotry, hypocrisy, and judgmentalism 

repel rather than attract. 

The Petition: 

Be it resolved that ¶2702.1 be amended as follows: 

A bishop, clergy member of an annual conference (¶369), local pastor, clergy on 

honorable or administrative location, or diaconal minister may be tried when charged 

(subject to the statute of limitations in ¶2702.4)* with one or more of the following 

offenses: (a) immorality including but not limited to, not being celibate in singleness 

or not faithful in a heterosexual marriage,** (b) practices declared by The United 

Methodist Church to be incompatible with Christian teachings; including but not 

limited to: being a self-avowed practicing homosexual; or conducting ceremonies 

which celebrate homosexual unions; or performing same sex wedding ceremonies;  

Wisconsin Conference Voting Results: Yes: 362 No: 263 Abstain: 10 

 

Petition Group E: Observing Prospective Appointees [1] 

Petition #13  OBSERVE PROSPECTIVE APPOINTEES ¶433.6) 

Submitted By: Bruce Kappeler, Church Council Chair, First United Methodist 

Church of Kenosha, WI 

Author’s Rationale: This presents an opportunity for the receiving church to determine 

the style, presentation, biblical background, and analytical thinking and communication 

skills of the prospective appointee. It also provides the opportunity to observe how the 

prospective appointee relates to the local church and how the church reacts to the pastor. 

This observation, in conjunction with the formal interview process, enables the receiving 

church and the prospective appointee to have a greater chance of establishing a 

welcoming and successful relationship. 

The Petition: 

Be it resolved that ¶433.6 be amended as follows 

The district superintendent shall confer with the receiving committee on pastor-

parish relations about pastoral leadership (¶432.1). After the committee on pastor-

parish relations has interviewed the prospective appointee, the committee shall 

have the opportunity to observe the prospective appointee leading a worship 

service in the prospective appointee’s current appointment before making a 

decision on the prospective appointment.  

Wisconsin Conference Voting Results: Yes: 195 No: 419 Abstain: 19 
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Petition Group F: Longer Tenure Appointments [1] 

Petition #14  LONGER TENURE APPOINTMENTS (¶434) 

Submitted By: Samuel J. Royappa, Clergy Elder, Wisconsin Annual Conference 

Author’s Rationale: The average year of clergy-move is 2.8 years which is causing 

tremendous amount of health and growth concerns – clergy and congregations. There 

needs to be a collaborative effort at the annual conference level to set a minimum number 

of years for appointments. Further, moving cost can be considerably reduced by longer 

tenure and the church can have more resources available for the mission of the church. 

The Petition: 

Be it resolved that the following new paragraph be added to the end of ¶434: 

The Bishop and cabinet, in consultation with the Board of Ordained Ministry 

and the Board of Congregational Development or its equivalent, shall engage in 

conversation around longer tenure appointments for setting a minimum 

number of years in local church appointments based on missional reasons. The 

cabinet shall provide needed educational opportunities and training for clergy 

and committee on pastor-parish relations or staff-parish relations in the area of 

longer tenure appointments.  

Wisconsin Conference Voting Results: Yes: 342 No: 271 Abstain: 22 

 
Petition Group G: Leadership Development [4] 

Petition #15  TERM LIMITS FOR DELEGATES (¶36, Article V) 

Submitted By: Samuel J. Royappa, Clergy Elder, Wisconsin Annual Conference 

Author’s Rationale: One of the focus areas of the General Church is: developing new 

principled leaders (for 21st century church and world) which does include the delegates 

(leaders) to the highest body of the United Methodist Church. It is time to rethink 

―leadership development‖ at all levels. This provision would encourage the emergence of 

new leaders at the highest levels of the Church.  

The Petition: 

Be it resolved that the following new paragraph be added to the end of ¶ 36. Article 

V 

Ministerial and lay delegates to the General and jurisdictional or central 

conferences shall not be elected more than four consecutive times or four 

quadrennia. The annual conferences, through the office of the conference 

secretary, shall keep track of the number of times or quadrennia of the election 

of their delegates.  

Wisconsin Conference Voting Results: Yes: 434 No: 181 Abstain: 20 
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Petition #16  GENEROSITY AMONG LOCAL CHURCH LEADERS (¶244.3) 

Submitted By: Samuel J. Royappa, Clergy Elder, Wisconsin Annual Conference 

Author’s Rationale: Those who are elected ought to be examples of who they are and 

what they are called to do. This provision would also be a sign of raising leadership 

expectation at the local church level and of aligning with the membership vows of 

prayers, presence, gifts, service and witness. Specificity helps to hold people accountable. 

The Petition: 

Be it resolved that the following new paragraph be added after ¶ 244.3 

4. Members serving on administrative and programmatic responsibilities, as 

members and chairpersons, are persons of generosity, willing to share their 

time, gifts, and finance, and being examples of Christian discipleship and 

stewardship of resources. The Church Council shall encourage and model 

Christian sharing of resources generously with the Church of Jesus Christ.  

Wisconsin Conference Voting Results: Yes: 400 No: 209 Abstain: 25 

Petition #17  REQUIRING CHARGE CONFERENCE TO MONITOR TERMS 

OF OFFICE (¶247.7) 

Submitted By: Samuel J. Royappa, Clergy Elder, Wisconsin Annual Conference 

Author’s Rationale: The current provision and the language are not clear and therefore, 

churches follow their own way, causing confusion over this matter. Further, clarity brings 

churches to stick to disciplinary provisions and also to motivate them to develop leaders 

as ―developing new principled leaders‖ being one of the focus areas of General Church, 

instead of recycling leaders. It’s time to rethink ―leadership development.‖ 

The Petition: 

Be it resolved that ¶ 247.7 be amended as follows: 

The charge conference may establish a limit to the consecutive terms of office for 

any or all of the elected or appointed officers of the local church, except where 

otherwise mandated. It is recommended that no officer serve more than three 

consecutive years in the same office. shall monitor number of years served by 

elected chairpersons and members of all administrative and programmatic 

responsibilities (¶ 244). No one, volunteer or unpaid, shall serve more than a 

term of three years, elected annually, and more than two terms, a total of six 

years as a member or chairperson. Committee on Staff Parish Relations will 

determine the term of positions such as financial secretary, treasurer, business 

administrator and others if they are paid. Committee on nominations and 

leadership shall guide the charge conference or the church council. Lay 

member(s) of the annual conference are exempted from the three-year term.  

Wisconsin Conference Voting Results: Yes: 257 No: 361 Abstain: 17 
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Petition #18  CHURCH COUNCIL CHAIR TO SERVE ON S/PPRC (¶258.2) 

Submitted By: Samuel J. Royappa, Clergy Elder, Wisconsin Annual Conference 

Author’s Rationale: The chairperson of the Church Council is one of the key leaders of 

the congregation. Being the leader of the Church Council, he/she is entrusted with the 

responsibility of preparing and communicating the agenda in consultation with the 

pastor(s) and lay leader and also for planning, setting goals and objectives and evaluating 

the various ministries. Lay Leader is a member of P/SPRC. Further, various ministries of 

local congregations are initiated and facilitated by clergy and staff who are held 

accountable to P/SPRC. In the appointment-making process, input from the Church 

Council is critically important. In the WI Annual Conference, chair of the Church 

Council is being invited for New Pastor Introductory meeting which is being welcomed 

by the chairs. 

The Petition: 

Be it resolved that ¶ 258.2.a be amended as follows: 

The Committee shall be composed of not fewer than five nor more than nine persons 

representatives of the total charge. One of the members shall be a young adult and 

one member may be a youth. In addition, the chairperson of Church Council, the 

lay leader and a lay member of the annual conference shall be members. No staff 

member or immediate family member of a pastor or staff member may serve on the 

committee. Only one person from an immediate family residing in the same 

household shall serve on the committee.  

Wisconsin Conference Voting Results: Yes: 385 No: 231 Abstain: 17 

Petition #19  LAY LEADER NOT EXEMPT FROM TERM LIMITS ON 

S/PPRC (¶258,2) 

Submitted By: Samuel J. Royappa, Clergy Elder, Wisconsin Annual Conference 

Author’s Rationale: There is no reason why lay leader is exempt from the three-year 

term. Lay member of the annual conference is exempt because of the annual conference 

sessions in alignment with quadrennial plan of the General conference. Leadership 

Development needs to be priority of our denomination at all levels, rather than simply 

recycling people. This goes along with the change in¶ 247.7. 

The Petition: 

Be it resolved that ¶ 258.2.b be amended as follows: 

In order to secure experience and stability, the membership shall be divided into 

three classes, one of which shall be elected each for a three-year term. The lay 

member of the annual conference and the lay leader are exempt from the three-year 

term. The lay member of the annual conference is exempt from three-year term 

(¶ 247.7). To begin the process of rotation where such a process has not been in 

place, on the first year class shall be elected for one year, one class for two years and 

one class for three years. Members of the committee shall be able to success 

themselves for one three-year term. When vacancies occur during the year, nominees 

shall be elected at the church council (or alternate church structure).  

Wisconsin Conference Voting Results: Yes: 320 No: 283 Abstain: 30 
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Petition Group H: Stewardship [2] 

Petition #20  ADMINISTRATIVE COMMITTEES—FINANCE FOCUS ON 

STEWARDSHIP (¶258.4) 

Submitted By: Samuel J. Royappa, Clergy Elder, Wisconsin Annual Conference 

Author’s Rationale: The present paragraphs for committee on finance are all about 

logistics and how to administer the funds. Therefore, it is time to challenge this standing 

committee to turn around and become a source of fund raising rather than fund-spending. 

It’s time to ―rethink‖ finance at all levels. 

The Petition: 

Be it resolved that ¶258.4 (third paragraph) be amended as follows: 

Where there is no stewardship ministry area, stewardship shall be the responsibility 

of a subgroup of the committee on finance or shall be assigned to task group that 

shall report to the church council. Committee on finance shall give stewardship of 

financial resources as their priority throughout the year. It may delegate the 

responsibility to either a sub-group or task force that would plan, strategize, 

and implement ways to generate more resources for mission and ministries of 

local churches and beyond. It is strongly recommended that committee on 

finance, in collaboration with the Church Council, would find creative ways to 

turn their congregations into tithing-congregations with an attitude of 

generosity.  

Wisconsin Conference Voting Results: Yes: 383 No: 230 Abstain: 22 

Petition #21  NEW RESOLUTION FOR STEWARDSHIP EMPHASIS AT 

ANNUAL CONFERENCE LEVEL 

Submitted By: Samuel J. Royappa, Clergy Elder, Wisconsin Annual Conference 

Author’s Rationale: Financial resources are not adequately generated at any level but 

that’s the need of the hour for our denomination. Stewardship is to be promoted within 

the framework of spiritual disciplines or practices and spiritual formation. Stewardship is 

the other side of the coin with discipleship. Without financial vision, vital ministries will 

continue to perish. 

Whereas, the earth and all that is in it belongs to God; whereas the Christian Scripture 

consistently speaks of responsible stewardship of our resources including money, 

generous giving and sharing our resources; Whereas we continue to believe that giving is 

a vital part of Christian discipleship and is a clear evidence of our commitment to God 

and the church; whereas John Wesley’s shorthand simple rule reminds us, ―to earn all 

you can, save all you can and give all you can;‖ whereas the concept of tithing remains as 

a ―paper discipline,‖ in most of our congregations and the same is confirmed by statistics 

that giving by the United Methodists is somewhat between 2.0% and 2.5%; whereas the 

2008 Book of Discipline states that each annual conference, as part of its responsibilities 

in the area of stewardship, is to ―educate the local church that ―Tithing‖ is the minimum 
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goal of giving in the United Methodist Church;‖ [630.5.e] whereas the 2008 Book of 

Discipline sets ―Tithing‖ as one of the expectations and qualifications for ordination; 

[304.c] whereas lack of funds and financial resources continue to be a grave concern at 

all levels, resulting in elimination of ministries that takes away the joy of ministry; 

whereas if the current reality of lack and less of resources continues, local churches and 

annual conferences will have nothing left for future generations; therefore: 

The Petition: 

Be it resolved that 

The 2012 General Conference directs ALL Annual Conferences of The United 

Methodist Church to appoint or elect a ―Generosity Task Force‖ that would focus on 

(a) Developing Stewardship resources for local churches; (b)Assisting Council on 

Finance and Administration for launching long-term financial planning; (c) 

Promoting connectional giving at all levels; (d) Encouraging and educating every 

United Methodist member and congregation to become a ―tither‖ and a ―tithing faith 

community;‖ (e) leading the people called ―United Methodist‖ from scarcity to 

abundance and generosity.  

Be it further resolved that: 

The General Council on Finance and Administration be directed to develop an 

accountability system to assess and monitor the effectiveness of ALL Generosity 

Task Forces to continue their work with an attitude of hope and generosity.  

Wisconsin Conference Voting Results: Yes: 344 No: 262 Abstain: 29 

 

Petition Group I: Apportionments [1] 

Petition #22  CHARGE CONFERENCE POWERS AND DUTIES 

REGARDING APPORTIONMENT (¶247.14) 

Submitted By: Samuel J. Royappa, Clergy Elder, Wisconsin Annual Conference 

Author’s Rationale: The word ―apportionment‖ almost lost its meaning and purpose as 

the denomination continues to struggle financially. A different outlook on the word may 

be appealing to local churches if and when they see the value of connection and being 

connected with beyond their levels. This approach may be a shift from obligation to 

opportunity to share beyond their local churches. It is time to ―rethink‖ apportionment 

that helps transform the world – people and communities. In the event of this amendment 

approved at General Conference 2012, the word ―apportionment‖ be changed to 

―connectional sharing‖ throughout the Book of Discipline for consistency. 

The Petition: 

Be it resolved that ¶ 247. 14 be amended as follows: 

As soon as practicable after the session of annual conference, each district 

superintendent or designated agent shall notify each local church in the district what 

amounts have been apportioned to it for World Service, conference benevolences 
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and other general Church, jurisdictional and annual conference funds. In preparation 

for and at the charge conference, it shall be the responsibility of the district 

superintendent, the pastor, and the lay member(s) of the annual conference and/or the 

church lay leader(s) to interpret to each charge conference the importance of these 

apportioned funds, explaining the causes supported by each of them and their place 

in the total program of the Church. after the approval of the Conference Budget at 

the session of annual conference, the Conference Treasurer or designated agent 

shall notify each local church in the conference what amounts have been 

designated as connectional sharing to it for World Service, conference 

benevolences and other general Church, jurisdictional and annual conference 

funds. At each charge conference, it shall be the responsibility of the district 

superintendent or the presiding elder, the pastor, the finance committee, and 

the church council to interpret the transformational value of the connectional 

sharing, highlighting the missional impact among people and communities. The 

World Service Fund is basic in the financial program of the United Methodist 

Church. World Service on apportionment connectional sharing represents the 

minimum needs for the mission and ministry of the Church. Conference 

Benevolences represent the minimum needs of for mission and ministry in the annual 

conference. Payment in full of these apportionments the connectional sharing by 

local churches is the first benevolent responsibility of the church (¶ 812). visible 

outward sign of our connection with people and communities and also a God-

gifted opportunity of sharing our resources beyond local churches. Stories of 

connectional sharing may be visually communicated at all levels.  

Wisconsin Conference Voting Results: Yes: 349 No: 256 Abstain: 26 

 

Petition Group J: Visioning [1] 

Petition #23  THE CHURCH COUNCIL TO BE VISIONING BODY OF THE 

LOCAL CHURCH (¶252.1) 

Submitted By: Samuel J. Royappa, Clergy Elder, Wisconsin Annual Conference 

Author’s Rationale: Local churches lack both short-term and long-term visioning, 

dreaming and planning as there is no specific provision in the Book of Discipline for 

local churches to be futuristically—functioning. Administrative and structural support are 

always are meant for enhancing the mission and ministry of Jesus Christ through the local 

churches. Further, the Church Council must function as a body that is responsible for 

bringing and implementing ―changes‖ for effective and creative ways of church ministry. 

It is time to rethink ―church council.‖ 

The Petition: 

Be it resolved that ¶ 252.1 be amended as follows: 

Purpose—The Church Council shall provide for planning and implementing a 

program of nurture, outreach, witness and resources in the local church. It shall also 

provide for the administration of its organization and temporal life. It shall envision, 

plan, implement and annually evaluate the mission and ministry of the church. The 

church council shall be amenable to and function as the administrative agency of the 
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charge conference (244). be the visioning body of the local church. Visioning for 

near and far future of the local church shall be the priority of the Church 

Council. It shall continuously engage in planning, strategizing, implementing 

and evaluating a mission and ministry plan for the local church in the areas of 

nurture, outreach, witness and resources. It shall provide guidelines including a 

system of accountability to all committees and teams for their effective 

functioning. It shall work with clergy and lay staff to celebrate growth and 

development of the local church. It shall provide structural support to leverage 

the mission and ministry of the local church. It shall be amenable to and 

function as the change-agent of the charge conference.  

Wisconsin Conference Voting Results: Yes: 383 No: 224 Abstain: 28 

 

Petition Group K: Absentee Ballots [1] 

Petition #24  ABSENTEE BALLOT FOR CHURCH CONFERENCE (¶2543.6) 

Submitted By: Carole Rymer, member, Cuba City United Methodist Church; 

president, UMW 220 North School Street Cuba City, WI 

Author’s Rationale: In today's world there are lifestyle changes and schedules that are 

recognized in all political elections to allow for absentee votes for those unable to attend 

at the designated time and place of the vote. Cognitively sharp elderly members might 

not physically be able to attend but are giving, interested members of the church. Some of 

our best givers can't get into the church. Illnesses and physical handicaps should not 

eliminate the possibility of being a worthy part of the church family. Everyone on the 

church role will be asked to financially support this new building project, surely everyone 

should be able to vote, if they desire. Our church vote was for handicap accessibility and 

those who need it couldn't get into the church to VOTE! 

The Petition: 

Be it resolved that ¶2543.6 be amended as follows: 

A majority vote of the membership present and members unable to attend that 

have requested an absentee ballot from the pastor or elected official previous to 

the vote shall be required for approval. The sealed absentee ballots must be 

returned to the church at least one day before the actual conference vote. These 

votes will be counted together with the votes cast by the attending members of 

the congregation. The total count of the ballots will be announced following the 

vote with all votes counted together. The majority vote shall be required to 

approve the preliminary architectural plans, cost estimate, and financial plan and the 

building committee's recommendation.  

Wisconsin Conference Voting Results: Yes: 256 No: 353 Abstain: 20 
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Petition Group L: Multi-Cultural Congregations [1] 

Petition #25  NEW RESOLUTION FOR EMPHASIS ON BECOMING MULTI-

CULTURAL AND MULTI-RACIAL CONGREGATIONS 

Submitted By: Samuel J. Royappa, Clergy Elder, Wisconsin Annual Conference 

Author’s Rationale: As the demographics of the United States are rapidly shifting from 

solo color to many colors and from mono-culture to many cultures, it’s time to keep the 

pace of globalization. Further, we are blessed with numerous opportunities to engage in 

God’s mission with all people around us. Wisconsin Conference is already experiencing 

such missional opportunities with global scope. 

Whereas Jesus, as recorded in the gospels, focused his mission on all people, and the 

early Christians, as recorded in the Book of Acts, experienced the empowerment of the 

Holy Spirit to cross all racial, cultural, and gender barriers of the day; whereas the 

twenty-first century Christians take seriously the Great Commission that is foundational 

for the mission statement of global Methodism, ―Making disciples of Jesus Christ for the 

transformation of the world,‖ which intentionally calls for a ministry among and for all 

people; whereas we are baptized, called, commissioned, licensed, and ordained with a 

mission and a mandate to embrace and reach all people around us who are from many 

different backgrounds, cultures, classes, descents, castes, nations, and ethnic groups as 

being the meaning of ―diversity;‖ whereas we have publicly and openly affirmed in the 

presence of the living God and in our local communities of faith that Christ has opened 

The United Methodist Church to people of all ages, nations, and races as elucidated in the 

Baptismal vows and questions; whereas the great sign of biblical unity is not a 

heterogeneous gathering but a body of Christ where traditions, languages, preferences 

and customs are allowed to fully bloom and where convictions are expressed as if it were 

one family because any friend of Jesus is a friend of mine; whereas ―diversity‖ continues 

to remain as one of the core values of the United Methodist heritage and movement since 

its inception and we are called to live out the gospel of love, justice, and mercy and the 

Wesleyan heritage in the context of a global community; whereas we are committed to 

strive to be ―diverse‖ and to implement ―diversity‖ in every sphere of our life and 

ministry and at all levels – local, circuit, congregation, and conference; whereas we 

affirm the contributions that United Methodists of varying ethnic, language, cultural, and 

national groups make to one another and to our Church as a whole as stated in The Book 

of Discipline; whereas every local church is primarily the context for witnessing and 

participating in the worldwide ministry and mission of the church by sharing of 

resources, information, and spiritual treasures and; whereas spiritual formation means 

moving beyond learning about one another within the church to learning from and with 

one another about developing positive attitudes, relationships, and actions as individuals 

and communities; therefore 

The Petition: 

Be it resolved that  

All local United Methodist Faith Communities will take intentional efforts, through a 

visioning process with a strategy (based on demographic missional needs), to 
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become multi-cultural and multi-racial congregation by either starting ethnic 

ministries or supporting ethnic ministries of the conference or partnering with 

ecumenical ethnic ministries or adopting ethnic ministries. 

Be it further resolved that  

The General Commission on Religion and Race, The General Commission on 

Christian Unity and Interreligious Concerns, and the General Board of Discipleship 

are directed to provide needed resources and assistance to local churches and also 

strategically helping them to gradually move from mono-culture to multi-culture 

movement.  

Wisconsin Conference Voting Results: Yes: 339 No: 257 Abstain: 32 

 

Petition Group M: Disability Awareness [4] 

Petition #26  NEW RESOLUTION FOR DISABILITY AWARENESS 

ANNUAL CONFERENCE THEME 

Submitted By: Lynn Swedberg, chair, United Methodist Task Force on Disability 

Ministries; Patricia Magyar, executive secretary, UMCOR Health; 

Debbie Wade, secretary, UM Task Force on Disability Ministries 

Author’s Rationale: Whereas, scripture teaches us the importance Jesus placed on 

ministering to and with people with disabilities; and whereas, at least one in five persons 

worldwide has a disability, and the number is rapidly increasing due to aging, war and 

natural disasters; and whereas, the 2008 Book of Resolutions, No. 3304, states, in part 

that church leaders are to ―Lead the local churches in attitudinal change studies, to the 

end that the people called United Methodists are sensitized to the gifts, needs, and 

interests of people with disabilities, including their families;‖ and whereas, The United 

Methodist Church has promoted itself as a Church of ―Open Hearts, Open Minds, Open 

Doors;‖ and whereas, Local Churches and Districts look to their Conference for 

guidance; therefore 

The Petition: 

Be it resolved that 

Each Conference shall designate that at least one Annual Conference session during 

the 2013–2016 quadrennium have a theme centered on Disability Awareness to set 

an example for each District and Local Church. Resources and guidance are 

available from the Committee on Disability Ministries [currently the United 

Methodist Task Force on Disability Ministries; see separate petition for name 

change] and UMCOR Health/Health and Welfare Ministries.  

Wisconsin Conference Voting Results: Yes: 392 No: 207 Abstain: 27 



 

 

 

2011 Wisconsin Conference Journal 

284 Petitions to the 2012 General Conference 

 

 

 

 

 

Petition #27  ESTABLISH THE COMMITTEE ON DISABILITY 

MINISTRIES (¶1327.3) 

Submitted By: Lynn Swedberg, chair, United Methodist Task Force on Disability 

Ministries; Patricia Magyar, executive secretary, UMCOR Health; 

Debbie Wade, secretary, UM Task Force on Disability Ministries 

Author’s Rationale: Health and Welfare Ministries of the General Board of Global 

Ministries has sponsored and financed the United Methodist Task Force on Disability 

Ministries (formerly The United Methodist National Task Force on Developmental 

Disabilities) since 1994. The proposed legislation establishes the ―Task Force‖ as a 

permanent committee with appropriate financial resources and a broadened focus on all 

disabilities. 

The Petition: 

Be it resolved that ¶ 1327.3 (5) is amended as follows: 

(5) To provide programs for annual conferences, districts, and local churches that 

encourage awareness of the gifts and needs of persons with disabilities and to 

promote the leadership and employment throughout the connectional system of 

persons with disabilities. UMCOR Health (formerly Health and Welfare 

Ministries) shall establish, maintain, and provide financial and personnel 

support for a United Methodist Committee on Disability Ministries to provide 

advocacy, education and empowerment to lead the United Methodist Church in 

creating a culture where people with disabilities are fully included in all aspects 

of worship, leadership and ministry. 

[NOTE: Current funding from the General Board of Global Ministries for the 

expanded work of the newly established permanent committee will be supplemented 

by additional funding from a proposed change in Disability Awareness Sunday from 

an Approved Sunday for Annual Conference Observance to a Churchwide Special 

Sunday with Offerings (see separate petition).]  

Wisconsin Conference Voting Results: Yes: 402 No: 196 Abstain: 26 

Petition #28  DISABILITY AWARENESS SUNDAY AS SPECIAL SUNDAY 

WITH OFFERING (¶265.4, ¶263.7, ¶823.7) 

Submitted By: Lynn Swedberg, chair, United Methodist Task Force on Disability 

Ministries; Patricia Magyar, executive secretary, UMCOR Health; 

Debbie Wade, secretary, UM Task Force on Disability Ministries 

Author’s Rationale: Disability Awareness Sunday was established as an Approved 

Sunday for Annual Conference Observance in 1996 (¶ 265.4). The transitioning of 

Disability Awareness Sunday to a churchwide special Sunday with offering will enable 

the Church to promote the full inclusion of people with disabilities and to provide more 

adequate funding of existing and newly emerging ministries. The Church presently 

recognizes and promotes six (6) churchwide special Sundays with Offerings (¶ 263) – 

Human Relations Day, One Great Hour of Sharing, World Communion Sunday, United 

Methodist Student Day, Peace with Justice Sunday, and Native American Ministries 

Sunday – and has named specialized ministries as recipients of funds received through 

these offerings. 
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The disability rights movement has grown considerably since its early days as WWII 

veterans returned home with physical and psychological disabilities, to the adoption of 

the Americans with Disabilities Act (ADA) by the United States in 1990, to today’s 

inclusion of people with a variety of disabilities in societal roles which had earlier been 

denied them. Despite the ―Call to Inclusiveness‖ in The Ministry of All Christians (¶ 139) 

and the ―Rights of Persons with Disabilities‖ in our Social Principles (¶ 162.I) the Church 

struggles with providing inclusive and accessible programming, camping and retreat 

centers, seminary training, church facilities, and other ministries. 

The Petition: 

Be it resolved that ¶265.4 be deleted: 

¶ 265.4. Disability Awareness Sunday--Disability Awareness Sunday shall be 

observed annually on a date to be determined by the annual conference. Disability 

Awareness Sunday calls the Church to celebrate the gifts and graces of persons with 

disabilities and calls the Church and society to full inclusion of persons with 

disabilities in the community. If the annual conference so directs, an offering may be 

received and the funds used by the annual conference to promote the creation of 

architectural and attitudinal accessibility in local churches. The observance of 

Disability Awareness Sunday shall be under the general supervision of the General 

Board of Global Ministries. 

Be it further resolved that ¶ 263 be amended as follows: 

¶ 263. Seven Six churchwide special Sundays with offerings shall be celebrated in 

each United Methodist Church. 

Be it further resolved that ¶ 263.7 be added: 

¶ 263.7. Disability Awareness Sunday – Historically Disability Awareness 

Sunday has been observed annually on a date determined by each annual 

conference. Congregations are to observe Disability Awareness Sunday on the 

Sunday after Labor Day or on another date appropriate to the local church. 

Disability Awareness Sunday calls the Church to celebrate the gifts and graces 

of persons with disabilities and calls the Church and society to full inclusion of 

persons with disabilities in the community. The observance of Disability 

Awareness Sunday shall be under the general supervision of the General Board 

of Global Ministries. 

 a) The annual conference treasurer shall retain 50 percent of the receipts 

for disability-related ministries which develop and promote the creation of 

architectural and attitudinal accessibility in local churches and agencies within 

the annual conference, to be administered by the annual conference Disability 

Concerns Committee (see ¶653) or an equivalent structure. 

 b) The annual conference treasurer shall remit the remaining 50 percent of 

the receipts to the General Council on Finance and Administration. Net 

receipts, after payment of promotional expenses, shall be distributed by the 

treasurer of the General Council on Finance and Administration to the General 

Board of Global Ministries or the designated administering agency for 

disability-related ministries. 
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Be it further resolved that ¶ 823 be amended as follows: 

¶ 823.7 Disability Awareness Sunday – Historically Disability Awareness 

Sunday has been observed annually on a date determined by each annual 

conference. Congregations are to observe Disability Awareness Sunday on the 

Sunday after Labor Day or on another date appropriate to the local church. 

Disability Awareness Sunday calls the Church to celebrate the gifts and graces 

of persons with disabilities and calls the Church and society to full inclusion of 

persons with disabilities in the community. The observance of Disability 

Awareness Sunday shall be under the general supervision of the General Board 

of Global Ministries. 

 a) The annual conference treasurer shall retain 50 percent of the receipts 

for disability-related ministries which develop and promote the creation of 

architectural and attitudinal accessibility in local churches and agencies within 

the annual conference, to be administered by the annual conference Disability 

Concerns Committee (see ¶653) or an equivalent structure. 

 b) The annual conference treasurer shall remit the remaining 50 percent of 

the receipts to the General Council on Finance and Administration. Net 

receipts, after payment of promotional expenses, shall be distributed by the 

treasurer of the General Council on Finance and Administration to the General 

Board of Global Ministries or the designated administering agency for 

disability-related ministries. 

Amend: ¶ 823.7 to ¶ 823.8 

Amend: ¶ 823.8 to ¶ 823.9 

Wisconsin Conference Voting Results: Yes: 298 No: 293 Abstain: 36 

Petition #29: CHANGES REGARDING ―INCAPACITY LEAVE‖ (¶357, ¶652) 

Submitted By: Lynn Swedberg, chair, United Methodist Task Force on Disability 

Ministries; Patricia Magyar, executive secretary, UMCOR Health; 

Debbie Wade, secretary, UM Task Force on Disability Ministries 

Rationale for change of language: The term ―incapacity‖ when describing a clergy 

person who is in need of a health-related leave denotes a lack of ability and/or eligibility, 

yet the need of a clergy person to take such a leave from an appointment for medical 

reasons does not mean one is inherently or permanently incapable of serving the church. 

The United Methodist Church has a vital interest in recognizing and nurturing all persons 

who have been ordained and commissioned for ministry, and cannot afford to waste the 

gifts and graces of any person eligible to receive an appointment by a bishop. Eligibility 

should not be determined solely by the presence of a disability. 

Rationale for change of process: Often clergy in the process or on ―incapacity‖ leave 

feel abandoned by their conference and have difficulty fitting into an appropriate status in 

the Church. There is a need for an expanded due process providing opportunity for those 

persons to be heard. An important theological basis for ministry is that ―ordained persons 

exercise their ministry in covenant with all Christians . . . [and] also live in covenant of 

mutual care and accountability with all those who share their ordination, especially in 
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The United Methodist Church, with the ordained who are members of the same annual 

conference and part of the same Order.‖ (¶ 303.3). 

The Petition: 

Be it resolved that ¶ 357 be amended as follows: 

Incapacity Medical Leave Resulting From Due to Medical Health Matters and 

Disabling Conditions which Prevent Performance of Ministerial Duties 

 1. When clergy who are members of an annual conference (¶ 369) are unable to 

perform their ministerial work duties because of incapacity due to health matters 

medical and disabling conditions, upon recommendations of the conference Board of 

Ordained Ministry and the conference board of pensions, and by a majority vote of 

the executive session of clergy members in full connection with the annual 

conference who are present and voting, they may be granted annual incapacity 

medical leave without losing their relationship to the annual conference; provided, 

however, that such leave may be granted or renewed upon reasonable and 

appropriate investigation of the case by the joint committee on incapacity clergy 

medical leave of the annual conference, or the party responsible for managing the 

incapacity of clergy medical leaves in accordance with the annual conference’s 

policies, which will report its findings to the conference Board of Ordained Ministry 

and the conference board of pensions. This relationship may be initiated by the 

clergy member or cabinet with or without the consent of the clergy member through 

the Board of Ordained Ministry. When incapacity medical leave is given without the 

clergy member’s consent, reasonable accommodation shall be offered whenever 

possible. When a clergy member is granted incapacity medical leave by the annual 

conference, if the medical evidence has not yet met the standards for the receipt of 

benefits as set forth in the Comprehensive Protection Plan, section 5.04, the 

conference board of pensions may authorize payment of the benefits in the amount 

that would otherwise be payable from the Comprehensive Protection Plan. The 

payments shall be made by the General Board of Pension and Health Benefits as a 

charge to the annual conference granting the incapacity medical leave. If payments 

from the Comprehensive Protection Plan are subsequently approved, the annual 

conference will be reimbursed for benefits already paid, not to exceed the amount 

otherwise payable from the Comprehensive Protection Plan. Each incapacity 

medical leave granted by the annual conference shall be recorded in the conference 

minutes. 

 2. When clergy who are members of an annual conference are unable to perform 

their ministerial work duties between sessions of the annual conference on account 

of medical matters and disabling conditions, with the approval of a majority of the 

district superintendents, after consultation with the executive committee of the 

conference Board of Ordained Ministry and the executive committee of the 

conference board of pensions, an incapacity a medical leave may be granted by the 

bishop for the remainder of the conference year; provided, however, that such leave 

may be granted upon reasonable and appropriate investigation of the case including 

accommodation provisions by the joint committee on incapacity clergy medical 

leave of the annual conference, or the party responsible for managing the incapacity 

of clergy medical leaves in accordance with the annual conference’s policies, which 
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will report its findings to the conference Board of Ordained Ministry and the 

conference board of pensions. When a clergy member is granted incapacity medical 

leave by the bishop, if the medical evidence has not yet met the standards for receipt 

of benefits as set forth in the Comprehensive Protection Plan, section 5.04, the 

conference board of pensions may authorize payment of the benefits in the amount 

that would otherwise be payable from the Comprehensive Protection Plan. The 

payments shall be made by the General Board of Pension and Health Benefits as a 

charge to the annual conference granting the incapacity medical leave. If payments 

from the Comprehensive Protection Plan are subsequently approved, the annual 

conference will be reimbursed for benefits already paid, not to exceed the amount 

otherwise payable from the Comprehensive Protection Plan. 

 3. When clergy members on incapacity medical leave provide medical evidence 

that they have recovered sufficiently to resume ministerial work duties, or are able to 

return through reasonable accommodation, with the approval of a majority of the 

district superintendents, after consultation with the executive committee of the 

conference Board of Ordained Ministry and the executive committee of the 

conference board of pensions, they may receive an appointment from a bishop 

between sessions of the annual conference, thereby terminating the incapacity 

medical leave. Such appointment shall be reported immediately by the cabinet to the 

conference board of pensions and to the General Board of Pension and Health 

Benefits. Such termination of leave, together with the effective date, shall also be 

recorded in the minutes of the annual conference at its next regular session. 

 4. A person under consideration for incapacity medical leave shall have the 

right to appear before the joint committee on incapacity clergy medical leave or to 

designate someone to meet with the committee on his or her behalf. In the event of 

unresolved issues, a person will be ensured of fair process per the guidelines for 

administrative hearings in ¶362.2 

 5. Any person eligible to receive an appointment from a bishop and able to 

perform ministerial duties may not be placed on involuntary medical leave 

solely because of a medical condition. All reasonable accommodations should be 

made to enable qualified clergy with disabilities to serve in ministry settings 

compatible with their gifts and graces. (See 2008 Book of Resolutions, No. 3002) 

Be it further resolved that ¶ 652 be amended as follows: 

Each annual conference shall establish a procedure by which it will manage 

incapacity of clergy medical leaves. The annual conference may establish a joint 

committee on incapacity clergy medical leave. If the annual conference establishes 

such a committee, it should be composed of at least two representatives each from 

the Board of Ordained Ministry and the conference board of pensions, who may be 

elected by those boards at the beginning of each quadrennium and at other times 

when vacancies occur, and a district superintendent appointed from time to time by 

the bishop to represent the cabinet. The joint committee shall be encouraged to 

include in its composition a person with a disability, preferably someone under 

appointment. Unless and until other members are elected, the chairperson and 

registrar of the Board of Ordained Ministry and the chairperson and secretary of the 

conference board of pensions, or others designated by them, shall be authorized to 

represent their respective boards. The committee shall organize at the beginning of 

each quadrennium by the election of a chairperson and a secretary. If the annual 
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conference does not establish a joint committee, the annual conference’s established 

policy and process for managing incapacity of clergy medical leave nonetheless 

should involve the Board of Ordained Ministry, the conference board of pensions 

and representation from the cabinet. 

 The duties of the annual conference, with respect to incapacity clergy medical 

leave, or the joint committee on incapacity clergy medical leave, or its equivalent, 

shall be: 

 a) To study the problems of incapacity issues related to of clergy medical leave 

in the annual conference. 

 b) To provide for a continuing personal ministry to any disabled clergy on 

medical leave of the conference and to aid them in maintaining fellowship with the 

members of the conference. 

 c) To provide advice and support to and, where appropriate advocacy for, clergy 

on incapacity medical leave in (i) applying for and securing disability benefits from 

the Comprehensive Protection Plan and government programs, (ii) exploring 

possible sources of interim financial assistance before disability benefits can be 

obtained, and (iii) establishing rehabilitation and return-to-service programs, and (iv) 

assessing the need for and providing reasonable accommodations. 

 d) To make recommendations to the Board of Ordained Ministry, the conference 

board of pensions, and the cabinet on matters related to incapacity clergy medical 

leave, including steps for its the prevention of the need for medical leave; 

incapacity the process of granting medical leave, benefits, grants or other 

assistance, and programs of rehabilitation. 

 e) To cooperate with and give assistance to the General Board of Pension and 

Health Benefits in its administration of the Clergy Retirement Security Program, the 

Comprehensive Protection Plan and other benefit plans for clergy on incapacity 

medical leave, and to the extent applicable assist with the disability benefits and 

other benefits provided under those plans. 

[NOTE: All references to ―joint committee on incapacity‖ in the Discipline are 

changed to ―joint committee on clergy medical leave.‖]  

Wisconsin Conference Voting Results: Yes: 468 No: 112 Abstain: 39 

 

 


